
Anti-Corruption Policy 

(Translated) 

 The Company is committed to basing business on fairness, integrity, transparency, responsibility to society and all 

stakeholders, in compliance with its corporate governance principles and code of conduct on a par with international standards, 

to bolster confidence among all stakeholders and promote its own sustainability. The Company is aware that corruption is a 

major obstacle to objective achievement and is also a problem to national country’s economic and social development. 

Therefore, in 2010, the Company signed its commitment to joining the “Private Sector Collective Action Coalition against 

Corruption”.  

To achieve the objectives, the Company defined its Anti-Corruption Policy, as well as roles, responsibilities, 

guidelines, and measures as follows: 

Definition of the Anti-Corruption Policy 

Corruption means any action, whether offering, promising, soliciting, demanding, giving or accepting assets or other 

benefits to government officials or other persons in business dealing with the Company, whether directly or indirectly, as a 

motive for them to do or refrain from doing any act to acquire or keep benefits that are unsuitable to the business, except as 

allowed by the laws, rules, regulations, local customs or tradition, or business customs. 

Political Contribution means assistance, whether in cash or in-kind, to support political activities such as giving of 

objects or services, advertisement on the promotion or support of political parties, purchase of tickets to attend fund-raising 

sessions, or donation to organizations close to political parties. 

Anti-Corruption Policy 

The Board of Directors (the Board), the management, and employees must not corrupt or accept corruption of all 

forms in any circumstances, covering the business of the Company in every country and in every relevant agency. The 

Company defines guidelines, operating measures, and roles and duties of responsible persons, as well as regularly monitoring 

and reviewing the implementation of the anti-corruption policy in compliance with changes in businesses, rules, regulations, and 

relevant laws. 

Roles and Responsibilities 

Apart from the strict implementation of the policies, guidelines, and measures, the Company defines the roles and 

duties of the Board, Board-Committees, and Management as follows: 

1. The Board of Directors must define policies, supervise, follow up, as well as allocating sufficient and suitable 

resources to ensure that the Company meets the objective of implementing the anti-corruption policy. 

2. The Corporate Governance Committee must review the policies as necessary in line with changes in businesses, 

rules, regulations, and relevant laws, approve any improvement or modification before submitting it to the Board for approval; as 

well as providing comments and recommendations that benefit the management in the preparation of operating plans and the 

implementation of the measures. 



3. The Audit Committee must monitor the operation of the Company in line with anti-corruption measures, including 

financial reports, internal control system, and internal audit to ensure that the operation of various departments are efficient, 

lawful, and in compliance with ethical rules, regulations, and standards. 

4. The Management must implement the policies, support resources, communicate and encourage all employees and 

all relevant persons to understand the policies, guidelines, and measures, encourage and support the Company’s subsidiaries 

to apply the anti-corruption policy and measures as appropriate, implement the views and recommendations of the Board and 

the Board-Committees, review the suitability of various systems and measures, as well as reporting to the Board and/or to the 

Board-Committees accordingly. 

Implementation 

1. In implementing the policies, refer to the guidelines set by the Company in the corporate governance manual and 

code of business conduct, as well as rules, regulations, and relevant manuals on business operation. 

2. In dealing with major corruption risks, the Company ensures that directors, the management, and employees 

cautiously perform the following duties: 

2.1 Political Contribution  

The Company’s policy is politically neutral, with no support or action that supports political parties, whether directly or 

indirectly, as well as the use of the Company’s resources in activities that cause the Company to lose its political neutrality 

and/or sustain damage by participating in such activities. 

2.2 Charitable Contribution and Sponsorship 

The Company’s policy is to control charitable contributions and sponsorships in various forms to ensure that the 

activities will not lead to corruption. The Company sets up procedures and control that are clear, concise, efficient, and able to 

check and follow documents and proofs. 

2.3 Gifts, Hospitality, and Expenses 

The Company determines that exchanging gifts and entertainment must be suitably done according to tradition but 

within reasonable value. They must not induce to act or refrain from acting that may lead to malfeasance and corruption. 

Measures 

1. The Board, the management, and employees must comply with the anti-corruption policy and measures, the 

Company’s corporate governance principles and code of business conduct, by not involving in corruption, whether directly or 

indirectly. 

2. Employees should not neglect or ignore, or when they face or doubt any act that is considered corruption by 

notifying supervisors or responsible persons or through suitable report channels and cooperate in the fact-finding investigation 

stipulated by the Company’s regulations. 



3. The Company will provide fairness and protection of employees who refuse or inform about the corruption relevant 

to the Company’s activities, by not demoting, punishing, or causing negative impacts. The Company will strictly provide 

protection to the complainant or the person who cooperates in reporting corruption as defined in the policy and personnel 

guidelines and/or the Company’s complaint and whistle-blowing measures. 

4. Corrupt persons violate the Company’s code of conduct and must face punishment under the Company’s rules and 

may also face prosecution if the action violates the law. 

5. The Company communicates its anti-corruption policy and measures, including channels of whistle-blowing, 

complaint or recommendations within the Company through various means such as orientation of new directors and employees, 

the intranet, or newsletter to forge understanding in the implementation of the policy. 

6. The Company communicates anti-corruption policy and measures, including channels of whistle-blowing, 

complaint, or recommendations to the public and stakeholders through various means such as the Company’s website or 

annual report. 

7. The Company sets up risk management on anti-corruption by assessing and ranking risks, and defining suitable 

measures, as well as following up on the implemented measures. 

8. The Company sets up personnel management processes to reflect its commitment to the anti-corruption policy and 

measures, from the selection of personnel, training, performance assessment, compensation, promotion, to an organizational 

structure with suitable division of duties for checks and balances, as well as ensuring sufficient and suitable skilled resources 

and personnel to implement the policy. 

9. The Company sets up a Corporate Authorization Procedure that is clear, concise, efficient, transparent, and open 

to scrutiny. 

10. The Company sets up an internal control system covering finance, accounting, data entry, as well as other 

organizational processes, which is relevant to anti-corruption measures. The Company also ensures that internal control 

findings are communicated to responsible personnel. 

11. The Company sets up an internal audit system covering major activities, including commercial operation, and 

procurement to ensure that the system meets the objectives, as well as monitoring the operation so that it complies with rules, 

work practices, regulations, and, finally, provide recommendations on the improvement of processes for greater efficiency. 
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